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Employment Notification-2024.

It is proposed to fill up the following posts in the Regional Office, Ministry of
Environment, Forest and Climate Change, Bhopal (Erstwhile, RO(WZ), MoEF&CC, Bhopal)
from amongst officials of Central Government or State Government or Union Territories or
Public Sector Undertakings or Universities or Recognized Research Institutions or Statutory
or Autonomous Organizations purely on Deputation basis. Applications are invited from all
eligible officials so as to ensure the receipt in this office within 45 days of publication of this
advertisement in Employment News. The details are as follows:

S.No | Name of the Post No. of the | Level in Pay Matrix/Pay Band & Grade | Remark

. Post Pay
1. Principal  Private | 01 Level 11 in the Pay Matrix of CCS Revised
Secretary Pay Rules, 2016 [Rs.67700/- to
Rs.208700/-].
2. Junior Translator | 01 Level 6 in the Pay Matrix of CCS

Revised Pay Rules. 2016 [Rs.35400/-
Rs.112400/-]
(Pay Band 2-Rs.9300-34800)

2. The other details, regarding educational qualifications, terms and conditions, period of
deputation, age limit etc., are given in the vacancy circular available in the MOEF&CC's
website at (http://moef.gov.in ).The maximum age limit for appointment by
deputation shall not be exceeded 56 years as on the closing date of receipt of applications.

3. The application in the prescribed Proforma, (Annexure available in the website of
MoEFCC) complete in all respects may be sent to the Dy.Director General of Forests
(Central), Regional Office, Bhopal, Ministry of Environment, Forest & Climate Change,
Kendriya Paryavaran Bhavan, Link Road No.3, E-5, Ravi Shankar Nagar, Arera Colony,
Bhopal(M.P.)-462016
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Vacancy Circular-2024.

Applications in the prescribed format are invited for filling up the following post at
the Regional Office, Ministry of Environment Forest and Climate Change, Bhopal (Erstwhile
Regional Office (Western Zone), MoEFCC, Bhopal, purely on Deputation
basis.

I. Principal Private Secretary (PPS) : (01) Post (On Deputation)

1. Name of the Post: Principal Private Secretary (PPS)
2. Scale of Pay : Level 11 in the Pay Matrix of CCS Revised Pay
Rules,,2016
[Rs.67700/- to Rs.208700/- ].
3. Officers holding the post of Stenographer under the Central Government or State
Government or Unior territories or Public Sector undertakings of Recognized
Research Institutions or Universities or Statutory or Autonomous Organizations :-

i. Holding analogous posts on regular basis in the parent
cadre or Department (or)
ii. With Six years regular service in the level 8 (Rs.47600-151100/-) in the Pay
Matrix or equivalent in the parent cadre or Department (or)
iili with seven years regular service in Levet-7, Rs.44900-142400/- in the pay
matrix or equivalent in the parent cadre or Department.

Note 1: - The Departmental Private Secretary in level 7 in the Pay Matrix
(Rs.44,900/- 1,42,400/-) in the concerned Regional office with seven years
regular service shall be considered along with outsiders and if the
Departmental candidate is selected for appointment to the post, it shall be
treated as having been filled by promotion.

Note 2: The Departmental Officers in the feeder category who are in direct
line of promotion shall net be eligible for consideration for appointment on
deputation, and similarly, deputationists shall not be  eligible for
consideration for appointment by promeotion.
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Note 3: Period of deputation (including short-term contract) in another ex-
cadre post held immediately preceding this appointment in the same or
some other organization or Department of the Central Government shall
ordinarily not exceed four years.

Note 4: The maximum age limit for appointment by deputation (including
short-term contract) shall not be exceeding 56 years as on the closing date
of receipt of applications.

I1. Junior Translator : (01) Post (On Deputation)

1. Name of the Post: Junior Translator

(1) Junior Translator-(01) Post on Deputation (Including Short- Term
Contract):

2. Scale of Pay: Level 6 in the Pay Matrix of CCS Revised Pay Rules. 2016

[Rs.35400/- Rs.112400] (Pay Band 2-Rs.9300-34800/-)

3.Method of recruitment, age-limit and qualifications,etc.:

Method of recruitment: By Deputation (including Short-Term Contract):

Officers under the Central Government or State Government or Union
Territories or Recognized Research Institutions or Universities or Public Sector

Undertakings or Semi- Government or Statuary or Autonomous Organization:

(a)- i) Holding Analogous posts on regular basis in the parent Cadre or department, or
(ii)  With Six years Service in the grade rendered after appointment thereto
On a regular basis in pay band-2, Rs.5200-20200- with grade pay of Rs 2800/- or
equivalent in the parent Cadre or department; or
(iii)  With ten years' service in the grade rendered after appointment thereto
on a regular basis in pay band-2, Rs.5200-20200/- with grade pay of Rs.2400/- or
equivalent in the parent cadre or department, and

(b) Possessing the following education qualification and experience

Essential :

* Master’s degree of a recognized University in Hindi with English as a
compulsory or elective subject or as the medium of examination at the degree
level; or

¢ Master’s degree of a recognized university in English with Hindi as a

compulsory or elective subject of as the medium of examination at the degree
level; or

* Master’s degree of a recognized University in any subject other than Hindi or
English with Hindi medium and English as a compulsory or elective subject or
as the medium of a examination at the degree level; or
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Note-1:

Note-2:

Note -3

Note -4

Master’s degree of a recognized University in any subject other than Hindi or
English with English medium and Hindi as a compulsory of elective subject or
as the medium of a examination at the degree level; or

Master’s degree of a recognized University in any subject other than Hindi or

English with Hindi and English as compulsory or elective subjects or either of

the two as a medium of examination and the other as a compulsory or elective

subject at degree level;
And

Recognized diploma or certificate course in translation from Hindi to English

and vice versa or two years’ experience of translation work from Hindi to

English and vice versa in Central or State Government office, including

Government of India undertaking.

Period of deputation (including short-term contract) including period of
deputation (including short term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not
exceeding three years. The maximum age-limit for appointment by deputation
(including short- term contract) shall be not exceeding fifty six (56) years as on
the closing date of receipt of applications).

For the purpose of appointment on deputation (including short term contract)
basis, the service rendered on a regular basis by an officer prior to 1st January,
2006 (the date from which the revised pay structure based on the Sixth Central
Pay Commission recommendation has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale extended based on
the recommendations of the pay commission except where there has been merger
of more than one pre-revised scale of pay into one grade with a common grade
pay or pay scale, and where this benefit will extend only for the posts(s) for which
that grade pay or pay scales is the normal replacement grade without any up
gradation.

The departmental Officers in the feeder category who are in the direct line of

promotion shall not be eligible for consideration for appointment on
deputation. Similarly, the deputationists shall not be eligible for consideration

for appointment by promotion.

Period of deputation including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not

exceed three years.

The terms and conditions of the candidates selected for appointment on
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deputation basis will be governed, as laid down in Govt. of India, DoPT O.M
No.6/8/2009- Estt dated:17.6.2010, as amended from time to time.

. The period of deputation will be initially for a period of three years. The

maximum age limit for appointment of deputation shall not be exceeding 56
(fifty six) years as on the closing date of receipt of application.
Applications of officials who are eligible and are willing to be considered for
appointment on deputation basis and who can be relieved immediately after
selection may be forwarded through proper channel along with their attached
copies of ACR dossiers/APARs for the preceding Five years and Vigilance
Clearance certificates so as to reach the Dy. Director General of Forests (Central),
Regional Office, Bhopal, Ministry of Environment, Forest & Climate Change,
Kendriya Paryavaran Bhavan, Link Road No.3, E-5, Ravi Shankar Nagar, Arera
Colony, Bhopal-462016 (M.P).
The receipt of complete application form in the prescribed format  (Annexure-
II) for deputation should reach this office within 45 days from the date of
publication of this advertisement in Employment News. Applications without
the recommendations of the Parent office/ Department, incomplete applications
and applications received after the last date or without ACR dossiers
/APARs/Vigilance clearance will not be entertained.

The Candidates after joining the post on deputation basis would be liable to
serve the organization for the said period and would not be relieved
before the expiry of the deputation period.

Only candidature of those employees who can be spared on deputation for the
specified period shall be forwarded by their parent department.

(. wa. . . IR Teueh
IS 'S Braferd WH).

gfafef /Copy to :-

1. The Dy.Inspector General of Forests, ROHQ, Ministry of Environment Forest
and Climate Change, Indira Paryavaran Bhawan, JorBagh Road, New Delhi-1 10
003.

2. Senior Technical Director, NIC, Ministry of Environment Forest and Climate
Change, Indira ParyavaranBhawan, JorBagh Road, New Delhi-110 003- With a
request that the Circular may kindly be uploaded in the website of MOEF&CC.
3. All Integrated Regional offices of MOEF&CC, Govt. of India
4. All Ministries/Departments of Govt. of India, Shastri Bhawan, for circulation.
5. Notice Board.
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YRJ ¥¥HR IGOVERNMENT OF INDIA
TAfeRUT, & Td Sfefdryg aRecd= JATer
MINISTRY OF ENVIRONMENT, FOREST & CLIMATE CHANGE
&3 Frafers, MUTTIREGIONAL OFFICE, BHOPAL

Kendriya Paryavaran Bhavan, Link Road No.3, E-5, Ravi Shankar

Nagar,
BHOPAL — 462016 (M.P.)
TEL: 0755-2466525 E-mail: rowz.bpl-mef@nic.in

T F .9-7/93 (BR)dTIH —III f&Tes —

Rtk TR (IfRAFRRF W U< )-2024

1T FrfeRT | RfeR0r 99 T Serarg aRads SR , et 3 fr=fafad uel ot dig TR arerar
ST HYPR 37T E ST AT AT UTH T TR 3T [efdeneral arefar dfeetes daesi
3TET 378 -TRBRI FAT P QT T HIGA! &b R TRl F HAFRIRA (G iTid 3reu-
Fifetes Gfaar oft 2 )3k W=l & MR R W M &1 Ta1d 8 | ISR FHER 5 {50 & Uared & 45 oAt
& IR 37de M R SIRAT | fdeRur FgarR @ -

P | IS BT AH U Pl | da4 Hicaa/Aad s 3R IS da H WK feoqufy
T
L | uge el 9l 01 o it T Fferd aa R ,2016 & daH
ffcey  H  ®R 11[Rs.67700/- to
Rs.208700/-].

2. | B8 IIARD 01 <t < o Fefed aa I ,2016 & Iad
dfced  H  ®R 6[Rs.35400- to
Rs.112400/-].

2. MOEF&CC @ de¥irse (http:/moef.gov.in ) W Iucted Rith aRe 7 Ry A1, dfdfRyfe &
s/afg , f wa ot |, darflie A s o SMeRar g g 81 wfafgfe e/t FRgfe & fag
31fererc 3TTg THT e W & &ifd fAfy &1 56 a¥ § aifde 781 8 anfeul Jet favmT gRT @&t
FHATRAT & e sPfvd o SR, e faferey Fwamafd & forg wfafgfes & g erer o waar 81

3. fafRa oo ¥ amdeT (MOEFCC & J9¥8e W SUSY 3eld ) O UoR ¥ quf "Su 9o
RIS (P ), 81T BRI , AU |, FAfR a9 3R Serarg aRacH JAerd |, "$er gataror
qq ", i Vs FaR 3, $-5 , IR DA AT (.9 )T ST ST FebaT 2

(. v, &t = IR gush)
e ) e wE).
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RA IRHR IGOVERNMENT OF INDIA
QITARUI, g Td STetdryg, UReci Haerd
MINISTRY OF ENVIRONMENT, FOREST & CLIMATE CHANGE
&3 Fraferd, MUTTIREGIONAL OFFICE, BHOPAL

Kendriya Paryavaran Bhavan, Link Road No.3, E-5, Ravi Shankar

Nagar,
BHOPAL — 462016 (M.P.)
TEL: 0755-2466525 E-mail: rowz.bpl-mef@nic.in

W .9-7/93 (BR)AH -~ i@ —

Rfth aRu=-2024.

& Prfer, WIfaRur a9 iR Jefar] uRecdd TR, ST (e aeid dRie (dfEt &),
WHETh T e, At § gofe: ufafRge smaR W FEfafdd uel @ W & fon FefRa ured |

e AT fhy S &l
19 ol wfea (fidiew ) - (01 ) o= (Ffafgfs w®)

2. ITFAM: HTE GeNfed 9a= 7139, 2016 & 97 dfcad 9 wR 11
[%.67700/-- . 208700/-]

3,350 TRGR 37T AT WRHR I1a] He IsTe FfdT FIdT UTH FRie Hee aredr fafiemera
31erAT UfecTdr Harexl 31T NY-ERORT 3fdT BT 7T TR W6 & dad Nt o1 ug Ry
IR dTel JAfBRT AT AT UTH e e a1 [efdenery ar denfe a1 T Sie:-

(i) S gaT HeR a1 AR § Fafia MyR R 95 g gRur 5 8@, srear

i ) g FeR AT fawm a1 guee H 9oq dfca § ®R-8 (Rs. 47600-151100/-)4 ©: A

g Tar $t 8 ; sreEr

iii) foF8 HoT v a1 9T a1 THeer H a7 HAfcas J ¥R — 7, © 44900-142400/- H A1 a9 &6

fRaf @ & &1, sreran

Roqur 1.- Fwifed &t wrafer 9 A1d a¥ 6 I da1 & a1 9a7 dfead 5w - 7, 3.44,900/-
- 1,42,400/- ¥ fawrfi foft G &1 U 9RO @ aTel & A1 Sredian og R e s

3R Afe ug & AT ST 9 BICT € , I8 WA GRT e JHT S|

Rogor 2 - dive vt & W AT srfeeRT |, S AR 1 e dfe €, wfafgie w® Fgie & g
faaR R ST & ur 8l 811 ST TR A Tiafigich W BRRA &t Wi gRT Figfh & folg feR

{52 ST & 9T &l I

Roqur 3 - wfafRgfe (R oichfa sreuatfeles |fdar +ff 8 ) &t orafd dx THR & It a1 foeht e
e a1 fm 7 39 i | die usel enia fonelt o Sa a1l ue R ufafigfe (RSaes sicrfa

IcTdTfeie Gfder ot 8 ) fiY afy Tfed IraRvgar IR ay § 31feie T8l 8rf|

Reqw 4 - sRFrRe (e sickid aiea- Pifcis Gfar o ¥ ) W Fiafh & I e 3w e

SIS HTH &R i AT TRIG BT 56 a9 3 A &1 arii|
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i i) DS Igare® (o1 ) AR 9g R ( Aeudifcis ey Afed )

9 BT A OIS
2. IO -l | TH Hfdd 97q M 2016 % 9a9 dfcad § wR 6

[$. 35,400/-9 1,12,400/-]1 (a9 §s *- $.9300-34800/-)

10. il &1 UgHT , g HAT 3R &Y AT
Al T gl : AUty Hider digd ufafgfn grT : wfafFgfRe (sreuafd dfiar |fed ) diia TSR 2@
ST ARBRI 3Tt Y AT &F 3TfaT A UTH ST SRerFi arerdT fafdeneral srerar |rdsie &=
& IUHAT AT MY TRBRI AT HifAferes T TR TSA! H HRRG W NIRRT :-

) S e o AT T H FRIfAT SMeR W 93T uS gRuT fRY 8 arerar
(i) a9 ¥ -2, 5200-20200/- ¥ .5 2800/- T .& ¥ a9 H AT FHP& IqHH o FRIfR P g41d

o1 Het T faTT 5 B8 99 ol R Sar R gdh 81, e

(1) 359 § 2, 5200-20200/- % .5 2400/-F IS I 5 I TGS I 5 (IR & 98T Jol

ot 7 faeT # <9 9y ot FRafia et a) ga 8l , &R

e uT FAfafa derfoies oréar ofR orgya &

ol orfard s et araar ofR sy & arat

(i) et AT ue fRgfieney ¥ et TR W iR a1 dofcie vy & vy & a1 olien &
q1egq &b BU H i &b a1 8 F ARex &t ; arerar

(i) meﬁwﬁwﬁ%ﬁwwaﬁaﬁméﬁﬁ@wﬁwéswﬁmwm%
qTegq & WY H el & qrer sl ARex it arerar

(i) oot graar um Refarem ¥ ff TR W et a1 dofcis s & wu § a1 9lien &
qTegq & T § S & qrer BT a7 37T o Breax fddl 3y fawg 7 &<t Jreay 9 ARex
&3t ; arerar

(iv) et amar ume fRgfare 3 il TR R et a1 dofcis s & & F a7 usien &
qegq 6 ®U H f&St & Gy S a1 3N o Bl fhedt oy favy 4 e deq ¥
e f&ft ; arerar

(v) et Arar ome frafemem @ &S a1 3 o Breax ot fawy F Arex ) S Trer
Sift TR R AR a1 dopfctd fawy & U H 2T 3R S & 31T 37 a1 § ¥ U uxiel
BT HTERT &1 AT SHRT AR AT dabfede v 8l ; 3R

(vi) &< & 3l 7 ofR ofht & 2t # ergare # A W fSTAmT A7 YHI0G UTSshe et
el IRBR IT IoT IRPR P PRI foi-ih Iqd YRT TR &b Iushd oft &, ¥ & 9

3 7 TR Sroft ¥ feet § srgare B @1 &1 9y Bl SFgHd|

fewur 1 : ufifgRe ( sreuafe wfaer afed )&t srafd, S oidid Sl TReR & It a1 fobett 3
TG AT fam 5 $9 FRfh A i Uget anRa ot o et amar us wiAfRyfh (reurafer |fdeT |fed
) BT AT 8, FERUR: A4 a9 F AfSP T2l 8rf| WRAFGRE ( sreumare wfaer |fed ) arT Fgfe &
o STfSepe ST HHT 37T UTH & &l 3ifcH ARG &1 56 a9 & 31fere el 8rft|

fewur 2 : wfAfgRe ( sreumafd dfieT Afed ) & YR R FRIRA & TS & folg faet 1fEmrt gRT
01 SFa<t 2006 ¥ gt IT IH ARG A ST B3 $ald I AR & FAwRel iR amamRd
QRIS I HeMT T R f3am 1am 2, Frafie oieR wR &t 18 ar ol ey 39 ge & el @
 31fdres qf GRS IqH T HIROT IS I+ AT I Hied U Soft § fder g1 mn & ofR st
Ig o dhadl 99 US W faeaiRa g e faw I aa ar da AT Rt SeRe @t |reRo
eI IS 8, Sth doH SN & fAwIReT W SMaTRa faRaiva deeerit I8 I a1 I §
TS T S S

3 o &R ot -

1. vfaFgRe & smER R YR & folv g7 U S=iieart & M 3R exi TReR gRT FeiRd ,9Rd
WHR & It 31 fT & OM No.6/8/2009-Estt  f&7@ : 17.06.2010. & AR G iR
T T R G Y St & | A =

2.- afafgfe &t smafd grRe F <fiF o &t ey & fow &Ff | ufifgie W FRIfe & fog s
3T T 3fTae TH 8l 3ifaH fafdy 1 56 (8w )ay ¥ arfere & s |
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3.-9 AR St gfafFgfe & emaR W gRe & T a2, 9@ & ok e o & i a”
HRIh BT ST HavdlT &, S 3MTae fUset uig auf & foly T TR SIFEIR /T Ot 3R & Fory wfca
3R AT Aot YHIOTET & 1 SRIT AT | Aol Off Hahd & | Alfd SU HEIFRYd o (he
), &3 PRI AT, FAeRYT a7 Ud STerar] URacH Ha1er S qataver wa |, fofe s TR 3, 3-
5, QAR TR , AR DA Uil -462016 (5 ¥ ) TFeb Ugd H6b |

4.- vfafgfe & fog faffva Ted ( srgewa -11) )H quf 3fee U &l w1l ISR F9ER 5 f=mom
&I Jp1e Bl ARG H 45 AT & iR 39 prRIferd uga ST A1y | HeT prfer /AT Bt fwriRen
& {1 amaeA orquf armdeH ud 3ifad fAfS & wara U eimde a1 Tt oTR SIfoRR /T b 3R /|adhal
TRt & T ardeH W famR & fasar SR |

5.- U8 R UfAFYRR & MER R MM B & ae IHIGIR Sth 38 & ol T & dRf & foly
IRERIT B8R IR IfAFgfh orafe) &t =1l I Usel S BRITH 8l T SITaT|

6- DAl Svel HHAIRAT DI AT e e PRt /T § e safd & fog wfafgie =
HRIh 3T ST |ehall § , I Je [T SR U 3Wfd fod SR

ufd /Copy to:

. SU & HEIRIED, IR 3N T oY, TR0 a9 3R Serar] uRedd e SR waferer e

JIRSTT A , T8 et -110 003.

. aRs daid Fead |, T o8 I, IR0 99 U9 AR URac Aol o GfaRu waT

SIRET IS 7% Rt — 110 003, 39 Ry & 9 & uRum & Wferw a7 @ ey
qRecH HATR &l JadIEe W IYale fhdl 9l | |

. IR 9 U@ Searg URacd FATer, 9 §RBR P ! &A1 PRIy iR SU drfed |
4, Rd PR & T TG fA9F Faaq &g |

. oA ued |

T3, di. Y. TR Igus)
e 3 e wE).

[
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BIO-DATA/CURRICULUM VITAE

ANNEXURE-II

Paste a Passport
size Photograph

1. | Post applied for

2. | Name and Address
(in Block Letters)

3. | Date of Birth

4. | Contact No. & Email Address

5. | i) Date of entry into service
ii) Date of retirement under
Central/State Government Rules

6. | Educational Qualifications

7. | Whether Educational and other

qualifications required for the post
are satisfied. (If any qualification has
been treated as equivalent to the
one prescribed in the Rules, state
the authority for the same)

Qualifications/Experience
as mentioned in
advertisement/vacancy circular

required
the

Qualifications/experience possessed by the officer

Essential

Essential

A) Qualification

A) Qualification

B) Experience

B) Experience

Desirable

Desirable

A) Qualification

A) Qualification

B) Experience

B) Experience

7.1

In the case of Degree and Post Graduate Qualifications Elective / main subjects and
subjects and subsidiary subjects may be indicated by the candidate

Please state clearly whether in the
light of entries made by you above,
you meet the requisite Essential
Qualifications and work experience
of the post.

Details of Employment, in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/Institution

Post held
on regular
basis

From

To

* Pay Scale/Pay
Band with
Grade Pay/
/Level in the pay
matrix of the
post held on
regular basis

Nature of
Duties (in
detail)
highlighting
experience

required for the
post applied for




* Important: Pay Band with Grade Pay and Level in the pay matrix granted under ACP/MACP
are personal to the officer and therefore, should not be mentioned. Only Pay Band and Grade
Pay/Pay scale of the post held on regular basis to be mentioned. Details of ACP/MACP with
present Pay Band and Grade Pay where such benefits have been drawn by the Candidate, may

be indicated as below;

Office/Institution

Pay, Pay Band with Grade Pay and
Level in the pay matrix drawn

From

under ACP/MACP Scheme

To

10. Nature of present employment i.e.,
Ad-hoc or Temporary or Quasi-
Permanent or Permanent

11. | In case the present employment is

held on deputation/contract basis,

please state-

a) The date of initial
appointment

b) Period
appointment

deputation/contract

of
on

c) Name of the parent
office/organization to
which the applicant
belongs.

d) Name of the post
and Pay of the post
held in substantive
capacity in the parent
organisation

11.1 | Note: In case of Officers already on deputation, the
applications of such officers should be forwarded by the
parent cadre/Department along with Cadre Clearance,
Vigilance Clearance and Integrity certificate.

11.2 | Note: Information under Column 9(c) & (d) above must
be given in all cases where a person is holding a post on
deputation outside the cadre/organization but still
maintaining a lien in his parent cadre/organisation

12. | If any post held on Deputation in
the past by the applicant, date of
return from the last deputation and
other details.

13. | Additional details about present

employment:
Please state whether working under

(indicate the name of your
employer against the relevant
column)

a) Central Government
b) State Government

¢) Autonomous Organization




d) Government Undertaking
e) Universities
f) Others

14. | Please state whether you are
working in the same Department
and are in the feeder grade or
feeder to feeder grade.

15. | Are you in Revised Scale of Pay? If
yes, give the date from which the
revision took place and also
indicate the pre-revised scale

16. Total emoluments per month now drawn

Basic Pay and Level of the Pay Matrix Total Emoluments

In case the applicant belongs to an Organisation which is not following the Central
17. Government Pay-scales, the latest salary slip issued by the Organisation showing the
following details may be enclosed.

Basic Pay with Scale of Pay and rate | Dearness Pay/interim Total Emoluments
of increment relief/other Allowances etc.,
(with break-up details)

18. Additional information, if any, relevant
to the post you applied for in support of
your suitability for the post.

This among other things may provide
information with regard to (i) additional
academic qualifications (ii) professional
training and (iii) work experience over
and above prescribed in the Vacancy
Circular/Advertisement)

(Note: Enclose a separate sheet, if the
space is insufficient)

19. Please state whether you are applying for
deputation/absorption basis

20. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents in
respect of Essential Qualification/Work Experience submitted by me will also be assessed by the
Selection Committee at the time of selection for the post. The information/details provided by
me are correct and true to the best of my knowledge and no material fact having a bearing on my
selection has been suppressed/withheld.

(Signature of the candidate)

Address

Date




Certification by the Employer / Cadre Controlling Authority

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational qualifications and
experience mentioned in the vacancy circular. If selected, he/she will be relieved immediately.

2 Also certified that;

i) There is no vigilance or disciplinary case pending/contemplated against Shri/Smt.

i1) His/Her integrity is certified.

iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5 years duly
attested by an officer of the rank or Under Secretary of the Govt. of India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years or a list of
major/minor penalties imposed on him/her during the last 10 years is enclosed. (as the case may
be)

Countersigned

(Employer / Cadre Controlling Authority with Seal)



